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The latest from the JGHV Director of Testing  

(Taken from Der Jagdgebrauchshund, 12/2019)  

HZP 180 points...according to the VZPO, a very good hunting dog, ... according to the 

results list of many HZPs, in the "lower third".  

A great test, passed with 180 points, all "very good", 10 points, that's what the normal 

dog handler thinks when he gets the result in the field or at the water. Then he notices at 

the awards ceremony that it was probably not that great, because many more on the 

results list have higher test scores. 

The first 10 dogs have well over 190 points and an overview of the results list shows that 

you won't “win any flowers” today with a 10 in the natural ability subjects. Why is this so, 

and why does this demonstrate a development that cannot be stopped at the moment? 

We are talking about shrinking areas with small game; we are talking about the fact, that 

in some federal states tests are no longer feasible due to the low numbers of small 

game, but we create facts, we create test results or test score sheets that are, in some 

cases, cluttered with 11 points. 

I partially ask myself the question, are the honorable association judges aware of their 

responsibility for breeding and hunting? We can surely prevent this very quickly by 

changing the VZPO. Here, under § 6 (2) judge's meeting, as with the awarding of 12 

points, we must only add: If the predicate is "very good", 11 points, the Senior 

Judge must give reasons in writing. But that would be the wrong way. The really good 

dogs, plus breeding and hunting would suffer from it. 

We must highlight these truly very good dogs and document their performance 

accordingly. We have dogs like this, which can independently and continually show 

impressive work in the field and water, when they are given the opportunity. 

However, in evaluating the work, we must hold to § 9 (2) Predicates and Working Points 

of the VZPO. "Very good" is divided into three levels, with the 10 points fully fulfilling the 

described requirements of the test regulations for the individual subjects.  

When 11 points are awarded, a dog must show behavior that exceeds the required 

level. For this, the dog must have shown at least one more "very good" behavior at this 

test. If the dog is judged with less than "very good" on another occasion during the 

test, it may not receive 11 points. It is not permissible to upgrade several pieces of 

work with 10 points to 11 points.  
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The question is simple: what is behavior beyond what is required? Or rather, what is a 

perfectly normal performance that can be expected from any hunting or pointing dog or 

that must be demonstrated in normal hunting situations?  

When working in the field, the dog should perform an expansive, brisk search adapted to 

the terrain, characterized by the willingness to find, in which the dog should show its fine 

use of nose and will to find game. The dog should convincingly point its (game) until the 

handler approaches or the game flushes / flees.  

During the test day, each dog should have several opportunities to show their 

performance in the field as an expression of their desire to work or to confirm previous 

performances that are required at any time from a hunting dog in normal hunting 

situations. Only when these hunting requirements of everyday life exceed what is 

normal, is the awarding of 11 points justified.  

A performance that exceeds the norm is shown by the fact that the dog demonstrates its 

pronounced will to find in every search, with very good head posture and use of the 

wind / turning properly into the wind and with field work adapted to the terrain. A highly 

talented hunting dog will master every situation, however unpredictable, with every 

game species, and will prove its fine use of nose by constantly finding game or small 

birds, by solidly pointing out of free, wide-ranging searches.  

The predicate "very good" with 11 points in the field subjects should only be given to the 

really top-notch dogs, which demonstrate their ability in all situations in different terrain, 

and if possible, on different species of game. 11 points are the highest that can be 

achieved in the subjects of the field work, except for use of nose and tracking work, so it 

must be the best—a dog's best performances throughout the entire day. The subjects 

use of nose and tracking work can be evaluated with the predicate "excellent" 

(hervorragend), but everything must come together on the day of the test. 

A brief note on the assessment of the hare track. 

We must always ask ourselves the question: would the dog have found a shot rabbit 

independently during a hunt? Was the will and the concentration on the hare track 

there, in order to fulfill his hunting task in an ethical, humane (waidgerecht) manner? We 

can think about awarding high predicates and points, only when this impression is 

present. Our association judges should also perform at their best. Experience is 

particularly important when judging in the field. Experience in hunting small game. 

Experience in training and handling a pointing dog in practice. If you only get your 

shotgun out of the closet once in the whole year for duck hunting, but otherwise have 

nothing to do with hunting small game, you should really think about whether you are the 
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right judge in the field. Only those who feel goose bumps when the dog suddenly 

freezes in the free field search—with an abrupt leap, matching head posture, and high 

nose—and then exhibits pointing images that make a dog handler's heart beat faster is 

in the right place in the field. We have experts in every area who understand their craft, 

and we should leave these areas to them. "Cobbler, stick to your trade", each should do 

the job they have mastered. A further note on this. Every association judge can and may 

conduct JGHV judge training. But here again too, my request and that of the JGHV. 

 

The speaker at a JGHV judge training seminar should have sufficient knowledge of the 

PO (Prüfungsordnung / test regulations), about which they lecture, and practice these 

types of hunting with their own dogs. At this point, once again the quote from Mr. Tabel: 

"The best form of judge training for association judges / apprentice judges is to handle 

dogs at tests and in hunting practice ..." Of course, this also applies to our speakers at 

the JGHV. 

 

The awarding of 11 or 12 points is also possible for the work on a live duck (independent 

search with duck in dense cover). All of you please consider how important this work, 

this test subject, is for the breeding of hunting dogs. This test subject has the highest 

priority in the testing system of the JGHV.  

The requirements of the PO (Prüfungsordnung / test regulations), water must be met. 

The requirements for awarding 11 or 12 must also be met. The test result is determined 

by the bodies of water, ducks, dogs and the association judges involved.  

The requirements for the water and the duck must meet the rules of the PO, otherwise, 

the test may not be held. The dog must be trained accordingly and must meet all the 

requirements of the relevant test regulations on that day. The judges of the JGHV should 

always remember when assessing the work, in addition to the PO, is the dog able to 

independently find a wounded duck in difficult hunting conditions? 

As a reminder: 

Independent search with duck in dense cover: evaluation "very good" = 11 points. 

11 points may only be awarded if a dog works behind the duck in cover or on the duck's 

track persistently and focused without significant support by the handler. 

Independent search with duck in dense cover: evaluation "excellent" = 12 points. 

12 points may only be awarded if, after being started with a single command, a dog 

independently works behind the non-sighted duck in the cover or on the duck's track and 

then either grabs the duck or pushes it out of the cover so that it could be shot. The work 
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must have a high level of difficulty and make commensurate demands on the (dog's) 

perseverance.  

Here’s something to think about:  What is more difficult for the dog on the day of the 

test? The dog which has to be the first dog on the water to find a set-out duck in the 

morning, or the dog which works on the water in the afternoon and accidentally comes 

across a duck that has not flown off? The latter dogs are often rated very highly, though 

it is often just a matter of chance that the dog finds another duck. 

When hunting, the most successful and better dog is the one which succeeds 

quickly with passion and a will to find. But test practice often "punishes" the dog 

which has quick, targeted success. 

My dear judges, please do not view these lines as pointless lecturing, but I just 

want to remind everyone which dog we need for breeding. 

Highly talented and very well trained hunting dogs! But if all dogs suddenly 

belong to the "highly talented" group based on the number of test points, then 

we lack the crucial and important statement for breeding. 

Keep in mind when assessing (the dog), what are the requirements for hunting? 

What is a normal day of hunting for a hunting dog? What is a completely normal 

performance of a dog when hunting that we demand from every hunting dog? 

At the year's end, on behalf of the entire JGHV Executive Board, I would like to 

sincerely thank all dog handlers, association judges, owners of hunting land and 

the many volunteers in hunting dog affairs for their work. 

Josef Westermann 

Director of Testing 

Jagdgebrauchshundverband e.V. (JGHV) 

 

 

(translation by Ken Bremer) 


