
The latest from the JGHV Director of Testing  

(Taken from Der Jagdgebrauchshund, April 2020)  

My dear hunting dog handlers. In edition 2/2020 of Der Jagdgebrauchshund, all judge 

apprentices were published who were taking their final written test (SKN, 

Sachkundeprüfung) in March 2020. Unfortunately, there are always people in our ranks 

who begrudge these people their accomplishments, or who make statements about 

them, which do not promote association judging, but actually do harm. Words like these 

should really be avoided: "Only a small portion of these judges can be used or should 

be used in the future.” We should be happy to find young hunting dog handlers who 

volunteer for the JGHV and their breed clubs. We should not create obstacles for these 

people but receive them with open arms and be available to them at any time with 

advice and assistance. The young association judge certainly doesn't have the 

experience like the old hands in our camp, but please remember that we too started 

from humble beginnings. We are also constantly talking about the fact that these people 

have no hunting experience today, especially when it comes to small game. 

But the question we have to ask ourselves is why. We the old hands permitted the small 

game misery and did nothing. We have created this world and environment in such a 

way that our small game hardly has any living space left. But we are now responsible 

for ensuring that these young people are formed into very good association judges 

despite little hunting experience. For our children, we demand good schools and the 

best teachers, but we are not prepared to train our young judge apprentices 

accordingly. This becomes clear when evaluating the judge apprentice reports. It is not 

even noticed that the judge apprentice describes the course of the test in a completely 

different way than how it actually happened in the forest, field or at the water. Some are 

also unable to tell the apprentice judge clearly, but still in a friendly manner, that they 

were not actually made for this job. We the association judges of the JGHV, we the 

officials of the JGHV and the breed clubs must now ensure that we recognize our 

trainees and bring them along with us and build them for the future. We won't always be 

around on this earth - our clock is also ticking, but we want and have to give our 

children an ideal world in which we can continue to hunt in the future with a well-trained 

hunting dog. It is still not too late, because it is not the animal (the hunting dog) that is 

the problem, but the human being! 

Here's a quote on this: If you want to form a team, (in this case the JGHV and their 

breed and testing clubs), you have to keep an eye on the seven “F”! 

finden, fördern, fordern, Feedback geben, feiern, feuern, und Fairness zeigen!  

find, foster, further, (give) feedback, (have) fun, fire, and (show) fairness! 

 



We have to find people who are on our wavelength about hunting no matter how young 

or old or what gender they are.  

We have to encourage them and not make life difficult for them. We have to help them 

train their dogs. We have to pass on to them our knowledge about dog training. We 

shouldn't complain that they move away to alternative dog training, we have to ask why 

we couldn't keep these people in our ranks.  

We have to challenge these people. Give them tasks, involve them in our work. We all 

complain that these people are unwilling to volunteer. Have we asked ourselves why 

not? Have we perhaps been stuck in our volunteer chair for too long? Let us trust these 

people, let them do it and stand by their side with advice, assistance and our 

experience. Only those who can let go will find worthy successors. 

We need to give feedback to these people. Feedback means giving these people a 

response about their actions. To have conversations between us old hands in the 

business and the still inexperienced, but willing people, who have the right perspective 

on hunting dog affairs. In the human resources development of the economy, the 

behavior of employees, teams and managers is corrected and shaped accordingly using 

this feedback. Shaping is our job.  

We have to be able to celebrate with each other, because that is also part of it. Whether 

success or defeat, because whoever handles dogs, experiences both. It is important to 

experience both, to process it, to share it with the other people in the hunting dog camp 

and then to celebrate properly. Though at present, I think there are the least problems in 

this area. 

We also have to be able to fire. Yes, we have to, even if it is difficult, to say clearly that 
certain people do not fit into these ranks. If we don't, we will have to face the problem at 
some point. To have people in our ranks (unfortunately, we have them) that harm 
hunting dogs and hunting. Due to their partly reckless nature and their constant 
selfishness, they only think of themselves, only putting their own dogs or breeding in the 
forefront, in particular as a judge of the JGHV and / or a functionary of a breed club, this 
only harms the entire hunting dog movement. Sometimes, someone has to be fired from 
the ranks, so as not to damage the entire work. 

And show fairness. That is really the final word. Whether in hunting dog training as a 
dog handler, as an association judge, or in club life. In all of them, the principle of 
correct leadership always applies toward animals and humans. We need a change in 
the training of hunting dogs, in order to be able to hunt in the future in a manner that is 
ethical and humane. We will not return to the old school of training, but nevertheless 
certain steps, such as obedience on game, correct leash work, putting a dog on down 
stay and clean retrieving are the basic requirements for handling a hunting dog. Every 
young, motivated person who feels connected to hunting dog affairs in our circle should 



receive this very good training from us. Let us involve young people in our association 
life and give them their tasks early enough, and then let's trust them. 
 
Honesty and a sense of justice are the only reliable foundations of prosperity and respect. 
Honesty and a sense of justice should not only be talked about but lived throughout the 
JGHV. We do not need prosperity in this association or in the breed and testing clubs, but 
a future for hunting and the best hunting dogs worldwide. 
 
He who wishes to be numbered among the hunters, does not allow any game to suffer, 
Does not hunt alone in broad expanses and handles a good dog at their side. 
   
Josef Westermann 
Director of Testing, Jagdgebrauchshundverband e.V. (JGHV) 
 


